
 

Greetings Administrators, 

 

As we are now well into the new calendar year, I thank you once again on behalf of our 

entire Operations team for all that you do to keep your school sites running smoothly!  As 

always, please do not hesitate to let us know how we can assist in this important work! 

 

Best, 

 

Andres E. Chait 
Andres E. Chait  

Administrator of Operations-Local District Northeast  

Message from the Administrator of Operations 

Upcoming District Emergency Drill  

The 2018 Spring Semester Alternate Emergency Exercise will be held any day of the week of 

February 26, 2018. The spring exercise is Shelter-in-Place. Schools may choose a date and 

time within that week that works best for the site. The Reference Guide is available on the 

LAUSD Emergency Documents page of the Emergency Services website.  

The 2018 Spring Semester Radio Test conducted in conjunction with districtwide emergency 

drills will take place on Tuesday, February 27, 2018, beginning at 10:00 a.m. The updated 

Emergency Radio Communication Tree is available. A communications test of all District 

employee and parent/guardian phone numbers will also be conducted that day via Black-

board Connect. Please calendar these drills.  

For more detailed information, please access the following website: 

https://achieve.lausd.net/Page/2309 
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Special points of interest: 

 Upcoming Emergency Drill 

 Title IX Resources  

 Spring Radio Test  

 E-CAST 

 Administrator Certification 

 Child Abuse Awareness Train-

ing (CAAT)  

 School Mental Health  

 SSIT Reminder  

 Los Angeles Rams  

 African American Family Day 

E-CAST Opens   January 30 

Emergency Exercise  Week of  

February 26  

Radio Test  February 27 

Admin. Certification  March 16  

CAAT  March 17  

Important Dates  

Education Equity and Compliance  

The Office of General Counsel has found an ACSA/Lozano Smith Title IX Compliance Video 

Series that addresses sexual harassment/misconduct. The videos can be found by clicking: 

TitleIXComplianceVideoSeries-ACSA/LozanoSmith.  There are three brief Title IX compliance 

videos:  

 What are the duties of responsible employees? 

 Are schools required to offer support services to the parties involved in a Title IX complaint? 

 If a criminal investigation is pending, do schools need to conduct their own investigation?  

https://achieve.lausd.net/Page/2649
http://www.lozanosmith.com/titleix/


E-CAST, LAUSD’s online school enrollment forecast information and review application, 

opens-Tuesday, January 30 at 12:00 noon for all Principals, Assistant Principals and other E

-CAST authorized school representatives to review and respond to their SY2018-2019 en-

rollment forecast.  

NEW E-CAST Staffing Appeal Process: If a principal believes that there is a significant error 

or omission to their school’s forecast, they may submit an appeal for additional FTEs using 

the new, online E-CAST Staffing Appeal Module. In order to receive consideration, their 

Staffing Appeal must meet specific required criteria and must be submitted online by Tues-

day, February 20, 2018.  

Training on the Learning Zone: Training for E-CAST 2018 opens on LAUSD’s Learning Zone 

starting Tuesday, January 30, 2018. The training is highly recommended for Principals, and 

it is helpful for Local District operations as well.  

More Information: For complete information about E-CAST 2018, including the new Staffing 

Appeals process, please visit the E-CAST 2018 website at www.laschools.org/ecast or call E

-CAST customer service at (213) 241-8044 press #9.  

One of the District’s top priorities is to ensure the safety of our students. It is the policy of 

the Los Unified School District that all employees shall report instances of suspected child 

abuse or neglect. Child Abuse Awareness Training (CAAT) is aimed to assist employees to 

better identify and report suspected child abuse. The District has resources available to 

address reporting of suspected child abuse and conducts trainings throughout the  school 

year to reinforce these resources and comply with legal mandates. In addition, the Division 

of District Operations works with school principals, unit supervisors, division heads, and 

local district staff to ensure all employees complete their child abuse training by the re-

quired due dates.  

 All schools and offices are to conduct the Spring CAAT between January 2 and March 

17 annually.  

 For additional resources, please access: https://achieve.lausd.net/Page/5941 

 

E-CAST Opens on Tuesday, January 30, 2018  
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Spring Administrator Certification  

The “Administrator Certification Online System” is designed to assist offices in electronical-

ly certifying that the required actions and activities have been completed in accordance 

with District nondiscrimination, and safety mandates, policies, and procedures.  

This year, the online Administrator Certification is due on Friday, March 16, 2018. The Ad-

ministrator Certification will be completed through the online system at https://

principalportal.lausd.net. Administrators will be able to electronically review, track, and 

monitor required actions and activities.  

For more information and resources, please access the Administrator Certification web-

site: https://achieve.lausd.net/Page/3190 

Child Abuse Awareness Training (CAAT)  

“This training is about 

recognizing and reporting 

suspected child abuse. It 

is to be used in 

collaboration with and as 

a supplement to state, 

federal and District 

policies.”  



School Mental Health would like to promote resiliency and wellness at all of our Local 

District Northeast schools. One example of how we do that is by encouraging our PSWs to 

involve their schools in the Great Kindness Challenge. This is a proactive and positive 

bullying prevention initiative that started in 2012 with 1,614 students in 3 schools. In 

2017, it grew to over 10 million students in over 15,000 schools. The Great Kindness 

Challenge is one week devoted to performing as many acts of kindness as possible dur-

ing the entire week of January 22nd. 

Beachy Elementary, under the leadership of Principal Lisa Dachs Ornelas, took the chal-

lenge and had a successful weeklong event at her school. PSW Annashe Ghazarian was 

part of the team that kicked off the events, which started off the week with a morning 

assembly skit performed by the student counsel. In addition, the school staff created 

“The Great Kindness” checklist that gave students some creative ideas on how to be kind 

to others, such as smile at 25 people today. Students and staff got a chance to partici-

pate in daily spirit days such as Dream of Kindness (wear pajamas) and Crazy about 

Kindness (wear crazy socks and/or hair). Staff created a Kindness tree that allowed stu-

dents to write personal acts of kindness that they performed on the tree leafs. During 

recess and lunch, students wrote thank you letters to teachers and staff at various sta-

tions on the playground. The school ended the week by participating in a door decorating 

contest. 

Sunland Elementary, under the leadership of Principal Eduardo Carrillo as well as Valerio 

Elementary, under the leadership of Principal Susan Tandberg took the challenge and 

had a successful weeklong event at their schools.  PSW Linda Good Heart supported 

both school teams that kicked off the events with parents creating a Community Kind-

ness Tunnel that all of the students walked through as they exited the morning assembly.  

The students were happily being cheered on by their families as they were led through 

the tunnel.  Every classroom was provided a kindness toolkit that included kindness 

checklist, wristband, caught being kind slips, and kindness pledge cards.  Students par-

ticipated in daily kindness themed activities, both in their classroom and during recess 

and lunch.  Activities included kindness essays and quotes being read in the morning to 

inspire conversation and reflection in the classrooms as well as restorative justice com-

pliment circles and activities being facilitated during recess and lunch. Some classrooms 

created special thank you gifts for the PTA, Nurse, Office Staff, and Librarian. Great Kind-

ness Challenge community partners made a great impact as well. Sunland’s YMCA led a 

kindness and good sportsmanship themed  lunch time activity and an afternoon STEM 

Mobile Garage activity. Northridge Hospital provided Kindness Matter wristbands to over 

1,500 students and staff at Sunland and Valerio.  

Part of creating a safe and welcoming environment where students thrive is to provide 

activities that address social emotional needs and encourages positive relationships.  We 

know that many other schools sponsored similar activities during the Great Kindness 

Challenge, but we encourage all to continue to celebrate kindness throughout the year! 

 

 

School Mental Health Update  
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The Los Angeles Rams are currently accepting applications for their annual Community Im-

provement Project.  

The Los Angeles Rams introduced the Community Improvement Project in 2009 and it has 

become an annual tradition that allows front office staff, players and cheerleaders to come 

together to make a tangible impact on our community. In the first year back home in Los 

Angeles, the Rams funded and built a new playground for Woodworth Elementary School in 

Inglewood. Last year, the Rams funded a playground and beautification project for the Los 

Angeles Unified School District’s Figueroa Street Elementary School in Watts. Photos and 

video highlighting last year’s  project can be found here. 

Many of our past Community improvement Projects have taken the form of playground 

build, but we are open to any project that engages our staff and benefits our community 

from community park enhancements to football field refurbishments to non-profit facility 

improvements.  

Schools and non-profits can apply by visiting: 

https://rams.formstack.com/communityimprovement2018 

The deadline to apply is Friday, March 2 and the project will take place in June. 

Any questions can be directed to: 

 Zach Kinkeade zkinkeade@rams.nfl.com 

 Molly Higgins, Community Affairs & Engagement mhiggins@rams.nfl.com 

 

Los Angeles Rams: Community Affairs and Engagement  
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Student Safety Investigation Team (SSIT) Reminder  

It has come to the attention of the Student Safety Investigation Team (SSIT) that in some 

cases, school site non-administrative staff members,  including deans, counselors, and coor-

dinators have been involved in investigating matters of alleged employee misconduct.  Both 

former BUL-6532.2, and current BUL 044381.1 at  Section III. D., page 8, advise that follow-

up investigatory actions are to be conducted by administrators,  with guidance and support 

from the local district as appropriate. 

  

We understand that often students and others may report allegations to non-administrative 

individuals.  The mandated reporter must first make a report to law enforcement if appropri-

ate, and then “immediately notify his/her site administrator of the incident, unless the allega-

tion involves the site administrator” (same Bulletins at  I.B, page 3).  

  

Should you have any questions, please speak with your Operations Coordinator. 

http://www.therams.com/community/community-improvement-project.html


African American Family Day  

What: African American Family Day 

When: 2/24/2018, 8:30 AM-2:00 PM 

Where: Gardena Senior High School 1301 W. 182nd St., Gardena 90248 

This event provides an opportunity to unite all families and students of PK-12 schools across Los Angeles. Unified in friendly, 

informative setting full of exciting workshops, special guests, student entertainment and an exciting college fair (attended by 

representatives of various Cal State Universities, Universities of California, Community Colleges, Historically Black Colleges 

and Universities, and private colleges and universities.)  

 Below is the link to the event flyer, African American Family Day 2018 Flyer. 

 Register at bit.ly/LAUSD-AAFD2018 
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Restorative Justice Support Services  

The Local District Northeast Restorative Justice Team is here to support you and your staff in strengthening your Restorative 

Justice Community Building Skills. 

Our team offers the following services:  

Professional Development: 

 Introduction of Restorative Justice  

 Empathy and Team Building  

 Defusing Disruptive Behavior  

Tier I Classroom Community Building Support Services: 

 Modeling Community Building Training in the classroom  

 Community Training in the classroom  

Parent Workshops:  

 Workshop introducing Restorative Justice practices to parents  

Tier II Repairing the Harm and Re-Entry Support Services  

 Case consultation for Repairing Harm and Re-Entry cases  

Please contact Mary Jackson-Freeny, Restorative Justice Advisor at mary.jackson-freeney@lausd.net or (818)252-5455 

https://achieve.lausd.net/cms/lib/CA01000043/Centricity/domain/171/operations%20newsletter%202017/february/We%20are%20One_Standing%20AA%20Families_flyer.pdf

